2<% CREATIVE WORKFORCE SUPPORT JAPAN - HEALTH INSURANCE II - STRUCTURAL NOTE 10

Health insurance pays benefits in two forms:
medical benefits and cash benefits.
Benefits split into two systems. Medical benefits pay for the treatment itself — mostly in kind, at the counter — and reach the insured and

their dependents alike. Cash benefits are paid in cash; some replace earnings lost while unable to work. Within cash benefits, the income-
replacement benefits attach to the insured person only: an EEF X% or HEFHL is never paid to a dependent.

Before any of that, two gates: is this even a health-insurance matter, and can the person's coverage be confirmed at the counter at all?
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TWO GATES BEFORE BENEFITS - {A{f0#IIC=2DAN THE TWO BENEFIT SYSTEMS - (A{JO_HHE

01 Health insurance, or 5%? €6 ZH 5 5DFIED A
Injury or illness from work or commuting goes to Industrial Accident Compensation Insurance, E’?ﬁﬁr I iﬁﬁﬁnﬁr
not health insurance (- note 08). Non-work-related sickness and injury is a health-insurance TREATMENT IN KIND, VERSUS CASH BENEFITS
matter. Use health insurance for a work injury and it is later transferred onto 55 ¢. INCOME -REPLACEMENT BENEFITS: INSURED
02 Can coverage be confirmed? EEZRNTE 3D PERSON ONLY
A My Number Card is not, in itself, a health insurance card. It works as one only once
registered for that use — then called a ¥ - 7#RF&EE. Those without it are issued a EIEFERE MEDICAL BENEFITS - ##ABEICHRZ Treatmentrelated
(Health Insurance Eligibility Confirmation Document) by the insurer. The old paper card stopped benefits, reaching the insured and dependents: F&D&(T (care
being newly issued in Dec 2024 and expired by Dec 2025; from then, one or the other is what in kind), & & (Medical Expenses — reimbursement where you
confirms coverage. paid in full), and BEEEE (the ceiling above).

HIGH-COST MEDICAL EXPENSES, IN THREE STEPS - SiEfEszn3ki * CASH BENEFITS - JR&#a{

* Income replacement — insured person only: {S/FFHE
(Injury and Sickness Allowance) — non-work-related sickness,
from day 4 after 3 consecutive days off, about two-thirds of

v pay, up to 1.5 years; and HHEF K& (Childbirth Allowance)

around childbirth. Neither is paid to a dependent.

1 - HZ&$ YOU PAY YOUR SHARE
At the counter you pay your co-payment (30% for most).

2 - B#EEPR A MONTHLY CEILING
A cap set by age and income limits what you bear in a calendar month. * Other cash benefits: HEFR—E£ (Lump-Sum Allowance
for Childbirth and Childcare) and 32%E#} (&) (Burial
Charges) — a lump sum on childbirth; a payment on death.

3 - S#EBE THE EXCESS IS REFUNDED These reach the family and are not income replacement.
Eligible insured co-payments above the applicable ceiling are reimbursed as S%E&E&=E. Show a
PREEZEE FAERRESE or ¥ - F{RB&AE in advance and the counter is capped from the start — no
waiting for a refund.
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SELECTIVE TREATMENT — SPECIAL CHARGE FOR A LARGE-HOSPITAL VISIT WITHOUT REFERRAL - EEEE — MBI AELOKRERS
547\

The rule Why it costs extra Who it applies to

Visit a large hospital without a referral and a special This ZEE &2 charge is outside insurance — paid in Specified hospitals under the national referral system,
charge applies on top of the ordinary bill — a full, with no 30% co-payment applied. It steers routine including specified-function hospitals and certain 200+-
representative floor is around ¥7,000 at first visit care to clinics and keeps large hospitals for referrals. bed regional / referral-focused hospitals. A referral letter
(medical), less on return. avoids it.

The trap: "free at the counter” does not mean "an insurance benefit." Free or subsidised care for children, free cancer screening and the like are usually local-
government schemes — funded and decided by the municipality, not paid by health insurance. Move to another city and they can change or vanish. Conversely, the 3#E
% surcharge is a cost that insurance deliberately does not cover. What you pay, and what insurance pays, are two different ledgers — and neither is read off the other.
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My Number Card Work injury Dependent Free at counter
# auto health-insurance # health insurance # income benefits # insurance benefit
credential 75 - BEKELHK 8% - HEFUREFAOH BOER =R LGRS B

H—FEFRRREETIE LV (ZFAER)

FOR THE ENGINE

Model benefits as two broad forms: medical benefits and cash benefits. Within cash benefits, distinguish income-replacement benefits (insured person only) from
other cash benefits such as childbirth and burial benefits. An income-replacement benefit must never resolve for a dependent — the dependent flag does not fund it.

Gate access on confirmation of coverage, not on possession of a "card": a My Number Card qualifies only when registered, else a E1&HEE2ZE does the same job.

High-cost benefit is a three-stage function — pay, then a ceiling keyed to age x income, then a refund of the excess — and an advance certificate collapses it to a capped
counter. And keep a "free at the counter" value separate from “insurance benefit": the first can be a municipal scheme or an outside-insurance charge, sources health
insurance neither pays nor reads.

% = Industrial Accident Compensation Insurance; m48&#& & = High-Cost Medical Expenses (JLT). Benefit names follow the Health Insurance Act JLT translation — 55&F < Injury and Sickness Allowance, 2%

£l (&) Burial Charges, tHEE R—F& Lump-Sum Allowance for Childbirth and Childcare, HEF X< Childbirth Allowance. Co-payment rates, high-cost ceilings, and the 3% surcharge change often, and
figures here are representative and time-sensitive; local-government schemes differ by area. The dependent and Category Il framework is in Note 09; work injuries are in Note 08. This note reflects the framework as
of August 2026. General information, not legal advice. Key statutory terminology follows the Japanese Law Translation Database System (JLT).
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